
 
 

 

Women are Champions in Cybersecurity 

You’ve probably heard that women are underrepresented in cybersecurity. You only need to look at 
the audience at any cybersecurity event and you’ll see men significantly outnumbering women. Per the 
2018 (ISC)2 Women in Cybersecurity report, women represent only 24 percent of the cybersecurity 
workforce. While still low, that number is actually an increase from the 2017 (ISC)2 Women in 
Cybersecurity report that showed women only comprised 11 percent of the global cybersecurity 
workforce. The 2018 report also provided a very interesting comparison between senior level positions 
held by women vs. men in cybersecurity: “Compared to men, higher percentages of women 
cybersecurity professionals are reaching positions such as chief technology officer (7% of women vs. 
2% of men), vice president of IT (9% vs. 5%), IT director (18% vs. 14%) and C-level/executive (28% vs. 
19%).” Women are definitely succeeding in cybersecurity and excelling in senior management 
positions.  

Everyone typically agrees that diversity is important, but have you ever thought about why it is 
important? And more significantly, why is diversity important in cybersecurity? I think the best 
response to that question came from Major General, United States Air Force (retired), Suzanne 
Vautrinot. In a 16 Mar 2017 interview by Cyberscoop, she replied: “It matters particularly in 
cybersecurity because you are operating in a human-designed and human-engineered environment, 
where so much can be changed. You need breadth of experience, a broad range of approaches to 
solving problems, a lot of different viewpoints. In such a space, diversity isn’t a strength, it’s a 
necessity.”  

While women may be fewer in number, they continue to make an impact on cybersecurity every day. I 
encourage you to read up on some highly successful women in cybersecurity. I listed a few here, but 
there are many more (Excerpts from The Top 25 Women Leaders in Cybersecurity of 2020, 12 May 
2020). 

Nicole Eagan, Co-Chief Executive Officer of Darktrace. She introduced disruptive machine 
learning to enterprises of all sizes, earning herself industry-wide recognition as an AI thought 
leader. 

Jaya Baloo, Chief Information Security Officer at Avast Software. She is considered an expert on 
a range of topics including lawful interception, mass surveillance, and cryptography. She is also 

https://www.cyberscoop.com/top-women-in-cybersecurity-suzanne-vautrinot/
https://www.thesoftwarereport.com/the-top-25-women-leaders-in-cybersecurity-of-2020/


 
 

 

a notable expert on quantum computing, which has led Jaya to become a quantum ambassador 
of KPN Telecom and a vice-chair of the Quantum Flagship Strategic Advisory Board of the EU 
Commission. 

Sri Subramanian, Senior Director of Product Management at Netskope. She was instrumental in 
the creation of a secure co-processor that went on every intel motherboard, the highest-rated 
SSL VPN, the most used identity management product, as well as the first set of products on 
Oracle Cloud. 

Lisa O’Connor, Managing Director of Global Security Research and Development at Accenture 
Labs. She manages a portfolio of cyber research, including threat intelligence, advanced cyber 
hunting, orchestration for resilient cyber architectures, edge analytics, analytics and machine 
learning, active defense, and security of the Industrial Internet of Things.  

And the impact of women on cybersecurity continues, as shown in The Software Report’s The Top 25 
Women Leaders in Cybersecurity of 2021, 19 Apr 2021. I listed a few here for your awareness, but 
there are many more.  

Summer Craze Fowler, Chief Information Officer and Chief Information Security Officer, Argo AI, 
an artificial intelligence company focused on self-driving vehicle technology. She develops and 
leads the strategy and execution of both the IT and cybersecurity teams. She is an expert in 
business continuity and cyber crisis management. 

Jordan Rae Kelly, Senior Managing Director and Head of Cybersecurity for the Americas, FTI 
Consulting. She advises clients on a broad range of cybersecurity and data privacy matters 
involving breaches, insider threats, intellectual property, crisis communications, vendor 
management, compliance, regulation, risk management, and forensic investigations. She 
previously served as the director for cyber incident response on the National Security Council at 
the White House. She was also a chief author of the National Cyber Strategy.  

Jadee Hanson, Chief Information Security Officer and Chief Information Officer, Code42. She 
leads global risk and compliance, security operations, incident response, and insider threat 
monitoring and investigations.  

https://www.thesoftwarereport.com/the-top-25-women-leaders-in-cybersecurity-of-2021/
https://www.thesoftwarereport.com/the-top-25-women-leaders-in-cybersecurity-of-2021/


 
 

 

Danelle Au, Chief Marketing Officer, Ordr, a leader in IoT and connected device security. She 
spearheads the company’s efforts to bring global awareness of the Ordr platform to IT and 
security leaders. She was the co-founder of a high-speed networking chipset startup, co-author 
of an IP Communications book, and holds two U.S. Patents. She also writes about cybersecurity 
for SecurityWeek and Dark Reading.  

There are many, many more examples of women leaders in cybersecurity. These women have 
succeeded in a predominately male career field – and so can you. Persistence and continuing education 
can help. One of the ways for anyone to succeed in cybersecurity is to continually improve your 
knowledge and skills. Whether you complete training at work, pursue a college degree, maintain a 
cybersecurity certification, or earn another certification, continuing education is critical. Find an area in 
cybersecurity to specialize in, get certified in that area, and become an expert in that area. Later, you 
can broaden your knowledge and skills by getting certified in one (or more) areas that complement 
your area of expertise. In the meantime, stay engaged, network with your peers, and pursue every 
available opportunity to continue your education.  
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